
BAND MANAGER ONLY - SESSION 1 & 2

DUTIES
Band Managers will be assigned to a “band” of 5 campers to:

• Provide guidance on daily schedule, emotional support when needed and encourage positive collaboration. No 
specific music skill required

• Be present  and involved  with campers during Monday morning activities to greet campers, help with way-
finding and participate in “morning energizers”/group activity

• Supervise/support campers during studio recording on Friday
• Assist with gear movement, as needed, from instrument instruction into band formation
• Communicate with band coaches/girl power coach if concerns arise over the well-being/behavior of any 

camper(s) that they are supervising/supporting
• Collaborate and communicate effectively with other staff members to role-model healthy interactions

REQUIRED EXPERIENCE  
Previous experience working with children in camp setting preferred but not required.

BAND MANAGER HOURS

Monday Tuesday Wednesday Thursday Friday Saturday Showcase

a.m. 8:00-1pm 8:45-1pm  8:45-1pm  8:45-1pm  8:45am-
4:30pm

11am - 4pm

p.m
NOTE – band managers should be with their campers during morning 'icebreaker' activities AND lunch. 

COMPENSATION/PAY
$245/wk ($49/day deducted for missed day*). You will not be docked for one day of illness.

GENERIC ABILITIES/REQUIREMENTS
Band Managers will:

• Demonstrate clarity on/understanding of GRC Mission Statement and ability to uphold during camp day 
• Behave in a pleasantly assertive and energetic way with campers and staff
• Demonstrate ability to collaborate with others/be a team player
• Demonstrate good communication skills by

◦ resolving conflict in a professional and constructive way
◦ accepting constructive feedback and incorporating into job performance 

• Work well under stress/stay positive in stressful situations
• Show ability to adapt/be flexible to changes in the daily schedule, job assignments, etc.
• Show respect for campers and fellow staff through timely arrival and communication with supervisors if 

circumstances arise that prevent timeliness or attendance
• Represent GRC and its staff in a positive light in the community
• Uphold the code of conduct by adhering to policy of no consumption of alcohol/illegal substances during 

camp/showcases and no smoking on campus or within eyesight of campers


