GIRL POWER COACH

DUTIES:

Provide emotional/social/behavioral support to campers/staff experiencing stress

Oversee implementation of behavioral policy for campers requiring extra supervision/direction

Provide conflict resolution/behavioral support strategies for campers/staff

Prepare and conduct “morning energizers”/icebreaker activities for campers from 9-10a.m on Monday and 9-
9:30am Tuesday-Friday to help campers get acquainted and feel more comfortable in the camp environment
Provide general supervision/direction to campers, particularly on day one of camp e.g.

© help orient campers to the daily schedule and physical layout of the building

o review code of conduct with campers

© help campers make/decorate name tags

o make lunch for campers who forgot/need a lunch

Check in on campers/staff throughout the day during their scheduled activities to observe and offer support as
needed

Attend and participate in discussions at staff debriefing

Help provide additional supervision during the daily lunch hour and on Friday in the arts and crafts area
Additional tasks may be requested/assigned (e.g. leading a breakout session on therapeutic coloring, helping
a camper prepare a lunch, making coffee in the staff room) to help support campers and staff

REQUIRED EXPERIENCE: Previous experience working with children and helping them with
behavioral/social/emotional issues.

GIRL POWER COACH HOURS:

Monday Tuesday Wednesday |Thursday Friday Saturday Showcase
a.m. 8:00am- 8:30am- 8:30m- 8:30am- 8:30am- l1am - 4pm
p.m 4:30pm 4:30pm 4:30pm 4:30pm 4:30pm
COMPENSATION/PAY:
$650/wk* ($120/day deducted for missed day and $50 deducted for missed showcase). You will not be docked for one
day of illness.

*This position may be split amongst more than one staff member. The $600 pay will be divided according to how
the assignment is split (e.g. if one staff member works 2 days plus showcase, and the second staff member worked 3
days, staff member 1 would get $290, the other staff member 2 get $360)

GENERIC ABILITIES/REQUIREMENTS

Demonstrates clarity on/understanding of GRC Mission Statement and ability to uphold during camp day

Behaves in a pleasantly assertive & energetic way with campers and staff

Works well with children/adults

Demonstrates ability to collaborate with others/be a team player

Demonstrates good communication skills

o Able to resolve conflict in a professional and constructive way

o Demonstrates ability to accept constructive feedback and incorporate into job performance

Works well under stress/stays positive in stressful situations

Shows ability to adapt/be flexible to changes

Shows respect for campers and fellow staff through timely arrival and communication with supervisors if
circumstances arise that prevent timeliness or attendance.

Able to represent GRC and its staff in a positive light in the community

Upholds the code of conduct by adhering to policy of no consumption of alcohol/illegal substances during
camp or showcases and no smoking on campus or within eyesight of campers




